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What is LMI and why 

is it important? 

Thinking about the 

future…





What is a career path? 



Career Paths are not always linear

Meet Damilare, 21, from London and 
find out more about life as an 
accountancy apprentice at Hays.
• When Damilare dropped out of university 

he wasn't sure of his next steps

• One of his friends was doing 
an apprenticeship and he thought 
the combination of learning and 
working would be best for him

• When researching his options online, he 
found Leadership Through Sport and 
Business – it's a charity that gives 
ambitious young people who face 
disadvantages access to careers 
in accounting and finance.

https://www.bbc.co.uk/bitesize/articles/z7wb2sg

https://www.bbc.co.uk/bitesize/articles/z7wb2sg
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Large employers in Cambridgeshire

• Astra Zeneca
• Marshalls of Cambridge
• Hilton Food Group
• BGL
• G’s Group Holdings







The jobs market was changing before Covid-19

‘The speed of current breakthroughs 
has no historical precedent. When 
compared with previous industrial 
revolutions, the Fourth is evolving at an 
exponential rather than a linear pace. 
Moreover, it is disrupting almost every 
industry in every country.’

Klaus Schwab
Executive Chairman of the World 
Economic Forum



The impact of industry 4.0
According to a recent PwC report, by 
the mid-2030s, 30% of all UK jobs 
could be replaced by automation.

However, it is estimated that only 12% 
of UK employees with Higher 
Education qualifications will be doing 
jobs at risk of automation, as 
compared with 47% of employees with 
just GCSEs.



Economist

Secondary school teacher

Accounting technician

Librarian

Social worker

Quick activity: What % risk of automation are 
these jobs?

15%

1%

96%

52%

4.3%



So what are employers looking for?

• Resilience

• Good communication

• Effective leadership and 
management

• Planning and research

• Self-management

• Team work and interpersonal



Many of the skills expected to grow 
in the future are those gained 
through Further and Higher 
Education and training.

Pursuing more education or training 
post-16 helps students develop the 
skills that employers will want in the 
future, as can work and extra-
curricular activities.

Reasons for optimism



Jobs of the Future
Cyber Security Expert
Software Developer
Epidemiologist
Nurse/Care worker
Logistics & Supply Chain Management
Big Data Analyst
Online Merchandiser
Food Technologist
Pilot
Teacher
Accountant
Engineer



Where do I 
start? 

How do I know 
what I want to 
do? 

https://sacu-student.com/?page_id=2850






https://icould.com/buzz-quiz/


https://www.bbc.co.uk/bitesize/articles/z7bstrd?utm_content=bufferf96af&utm_medium=social&utm_source=twitter.com&utm_campaign=buffer


https://www.prospects.ac.uk/




Pick your dream 
job and work 

backwards





If you have questions,

please email:

jennie@takeyourplace.ac.uk


